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This contract modification is entered into pursuant to terms of the Standard Contract.

CRIMINAL BACKGROUND CHECKS: The contractor shall conduct criminal background checks on all employees who have direct contact with DARS clients, including personnel providing virtual services.  Employees found to have been convicted of a "barrier crime," as such the term is defined in § 19.2‐392.02 of the Code of Virginia, shall be prohibited from having direct contact with DARS clients at any time.  In addition, the contractor shall conduct a central registry child protective services checks through the Virginia Department of Social Services (DSS) for all employees having direct contact with DARS clients who are minors and shall not allow any employee direct contact with DARS clients with founded complaints of child abuse and neglect.  The contractor shall pay all fees associated with the processing of the criminal background checks and DSS Central Registry Checks.  DARS reserves the right to require that the contractor conduct additional criminal background checks and DSS Central Registry Checks, which may include annual checks, for any employee who has direct contact with DARS clients in order to protect the health and safety of DARS clients.  For each employee subject to this policy, the contractor shall keep the criminal background check and DSS Registry Check on file.  Verification that such background and registry checks have been performed must be made available to DARS upon request.
ANTI-DISCRIMINATION: In every contract over $10,000 the provisions in 1. and 2. below apply:
1. During the performance of this contract, the contractor agrees as follows:
a. The contractor will not discriminate against any employee or applicant for employment because of race, religion, color, sex, sexual orientation, gender identity, national origin, age, disability, or any other basis prohibited by state law relating to discrimination in employment, except where there is a bona fide occupational qualification reasonably necessary to the normal operation of the contractor. The contractor agrees to post in conspicuous places, available to employees and applicants for employment, notices setting forth the provisions of this nondiscrimination clause.
b. The contractor, in all solicitations or advertisements for employees placed by or on behalf of the contractor, will state that such contractor is an equal opportunity employer.
c. Notices, advertisements and solicitations placed in accordance with federal law, rule or regulation shall be deemed sufficient for the purpose of meeting the requirements of this section.
d. If the contractor employs more than five employees, the contractor shall (i) provide annual training on the contractor's sexual harassment policy to all supervisors and employees providing services in the Commonwealth, except such supervisors or employees that are required to complete sexual harassment training provided by the Department of Human Resource Management, and (ii) post the contractor's sexual harassment policy in (a) a conspicuous public place in each building located in  August 2020 version the Commonwealth that the contractor owns or leases for business purposes and (b) the contractor's employee handbook.
e. The requirements of these provisions 1. and 2. are a material part of the contract. If the Contractor violates one of these provisions, the Commonwealth may terminate the affected part of this contract for breach, or at its option, the whole contract. Violation of one of these provisions may also result in debarment from State contracting regardless of whether the specific contract is terminated.
f. In accordance with Executive Order 61 (2017), a prohibition on discrimination by the contractor, in its employment practices, subcontracting practices, and delivery of goods or services, on the basis of race, sex, color, national origin, religion, sexual orientation, gender identity, age, political affiliation, disability, or veteran status, is hereby incorporated in this contract.
2. The contractor will include the provisions of 1. above in every subcontract or purchase order over $10,000, so that the provisions will be binding upon each subcontractor or vendor. 
CIVILITY IN STATE WORKPLACES:  The contractor shall take all reasonable steps to ensure that no individual, while performing work on behalf of the contractor or any subcontractor in connection with this agreement (each, a “contract worker”), shall engage in 1) harassment (including sexual harassment), bullying, cyber-bullying, or threatening or violent conduct, or 2) discriminatory behavior on the basis of race, sex, color, national origin, religious belief, sexual orientation, gender identity or expression, age, political affiliation, veteran status, or disability.  The contractor shall provide each contract worker with a copy of this Section and will require contract workers to participate in agency training on civility in the State workplace if contractor’s (and any subcontractor’s) regular mandatory training programs do not already encompass equivalent or greater expectations.  Upon request, the contractor shall provide documentation that each contract worker has received such training.  For purposes of this Section, “State workplace” includes any location, permanent or temporary, where a Commonwealth employee performs any work-related duty or is representing his or her agency, as well as surrounding perimeters, parking lots, outside meeting locations, and means of travel to and from these locations.  Communications are deemed to occur in a State workplace if the contract worker reasonably should know that the phone number, email, or other method of communication is associated with a State workplace or is associated with a person who is a State employee.  The Commonwealth of Virginia may require, at its sole discretion, the removal and replacement of any contract worker who the Commonwealth reasonably believes to have violated this Section.  This Section creates obligations solely on the part of the contractor.  Employees or other third parties may benefit incidentally from this Section and from training materials or other communications distributed on this topic, but the Parties to this agreement intend this Section to be enforceable solely by the Commonwealth and not by employees or other third parties.

Except as provided herein, all terms and conditions of contract 
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 , remains unchanged and in full force and effect.
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Note:  This public body does not discriminate against faith-based organizations in accordance with the Code of Virginia, &2.2-4343.1 or against a bidder or offer or because of race, religion, color, sex, national origin, age, disability, or any other basis prohibited by state law relating to discrimination in employment.
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